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Regular Commission Meeting Minutes
Emmanuel Family Life Center
631 S. Richard Allen Ct., Spokane, WA 99202
1:00 p.m. to 4:00 p.m.

May 20, 2016
Members Present: Chair Donahoe, Commissioners Quinn, Reed-Trahan, Williams, England, 

Executive Director Edward Prince and Executive Assistant Charlotte Kerney 

Absent: Commissioners Herron, Franklin-Phillips and Smith

1:00 PM – Meeting called to order. Chair read meeting agenda aloud

1:05 PM – Motion to accept previous meeting minutes as written. Motion passed

1:10 PM – Director’s Report

1:20 PM – Presentation by Ozzie Knezovitch, Spokane County Sheriff

· Law enforcement should be doing more outreach. The lip service being given isn’t doing people a real service. Says there is a failure if there aren’t key opportunities and partnerships. We (the department) as an overarching community didn’t do enough the biggest failings of not being able to keep that momentum moving forward and connecting the dots.
·  Need to break the barriers, establish strong partnerships in the community. Wants to see that dynamic change. Reports that biased policing complaints are closely tracked with only two reports in 2015.
·  Understands that complaints are usually not made in the first place. Cites an issue with collecting statistics. Addressed question regarding the Citizen Advisory Review board’s diversity, but states the board has sole discretion as to membership. 
1:50 pm – Presentation Shelly O’Quinn and Dr. Jacqueline Van Wormer, Spokane County Law and Justice 

Council

· 22 members on the Council
· Seeing jails are where people are being held pre-trail due to inability to make bail. Working towards reform of the local jail.
· The larger work focus on safely reducing jail populations by reducing the number of admissions, length of stay and addressing racial and ethnic disparities across the entire criminal justice system. African Americans compose 1.9 percent of Spokane County but 12 percent of the jail population. Building project charters so work being done can be pushed out. 
· Feels the most important work is coming out of the Racial Equity sub-committee. They are driving the new Race & Equity Toolkit. An extensive training program will come out of the sub-committee that will address implicit bias, institutional racism, culture of poverty that will start at the officer level and move all the way up. Tool kit will be community driven with technical support coming from two local community partners. A broader toolkit is also being developed for use in other communities. Hiring social workers and pre-trial officers to provide support services to population. 
2:20 pm – Presentation
Spokane Mayor David Condon

· Described the City’s regional approach that started three years ago to examine and address the systematic racial issues.
· City workforce and overview of the police agency and how the community is engaged
· Discussed how community development is applied, how contracts for housing are administered and how community development dollars are applied across the city. 

· Implementing tools to make the city workforce align with what the citizens look like. Now has a diversity community. Using a civil service model and testing. Spoke of a cultural audit and cultural competency training across state government. However the cultural audit isn’t training, it’s a beginning step to procuring a training model. Created an Office of Multicultural Affairs.
              2:50 pm – Presentation
Assistant Chief Craig Meidl & Director of Community Outreach Traci Meidl, Spokane Police Department

· Spokane Police Department addressing implicit bias and Procedural Justice. The four tenants of Procedural Justice: fairness and treating people fairly without bias, letting people be heard, and transparency. Reports the Department of Justice is happy with the efforts they have made and Spokane will be a train the trainer center beginning this fall. States implicit bias training will be suspended due to budget, but the Procedural Justice training will continue. All supervisors and above have had both the Procedural Justice and Implicit Bias training.
· Described youth programs and partnerships with non-profits such as the YMCA through their Police Activities League. Youth and Police Initiative have graduated about 300 youth. The program also describes a citizen’s rights during the programs.

3:30 pm – Public Comment

4:00 pm - Adjournment    
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